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Background: Occupational burnout is one of the factors that can significantly decline the 
performance of nurses, and can be influenced by various factors. 

Objectives: The present study seeks to model occupational burnout based on job stress with the 
mediation of psychological capital and coping strategies used by nurses.

Materials & Methods: The present correlational article falls into the category of descriptive-cross-
sectional studies. The population of the study includes all nurses working in public hospitals of 
Kermanshah province. A total of 404 nurses selected through random cluster sampling participated in 
the study. Demographic Information Questionnaire, Nursing Stress Scale, Maslach Burnout inventory, 
The Coping Inventory for Stressful Situations and psychological capital questionnaire were used for 
data collection purposes. The collected data were analyzed using SPSS software, version 24 and 
Amos software, version 24.

Results: The results showed that the proposed model had an acceptable goodness of fit (χ2/
df=3.05, GFI=0.90, CFI=0.93, RMSEA=0.07). The results suggest that occupational stress with 
the mediating role of problem -focused coping (β=0.028, P=0.001), emotion-focused coping 
(β=0.069, P=0.001), avoidant-oriented coping (β=0.046, P=0.001) and psychological capital 
(β=0.144, P=0.001) can indirectly affect nurses’ occupational burnout. 

Conclusion: Job stress affects nurses’ burnout directly as well as through the mediation of problem 
-focused coping, emotion-focused coping, avoidant-oriented coping and psychological capital. 
Accordingly, authorities are advised to organize training courses to improve coping strategies and 
psychological capital of nurses and thereby mitigate the effect of occupational stress. 
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1. Introduction

ccupational burnout has long been recog-
nized as an occupational hazard in various 
client-centered occupations, such as hu-
man services, education, and health care 
[1]. Occupational Burnout is a syndrome 

caused by chronic workplace stress that has not been suc-
cessfully managed [2]. This problem emerges as a long-
term response to chronic interpersonal stressors in the 
workplace [1]. Nursing is one of the most stressful jobs 
[3, 4]. Therefore, the health of nurses can be affected by 
the dire consequences of stress, as one of the most impor-
tant predictors of occupational burnout [5].

Various domestic studies conducted in Iran show symp-
toms of occupational burnout in more than one third of 
nurses [6]. Depletion of energy and personal resources, 
as the distinguishing characteristics of occupational 
burnout, have turned it into an important health threaten-
ing diseases [7]. Therefore, in order to successfully cope 
with stressors, one must have sufficient resources to ex-
ercise individual and/or collective control over external 
events, conditions and processes [8]. Studies show that 
psychological capital can serve as a reliable source in 
attempts to deal with nurses’ occupational burnout [9].

Psychological capital, which is a manifestation of eco-
nomic capital, refers to resources invested for expected 
future returns [10]. An obvious support for the structure 
of psychological capital can be found in the theory of 
conservation of resources (COR) [11]. According to the 
conservation of resources theory [12], people strive to 
obtain, retain, foster, and protect those resources they 
centrally value. Also, according to the job demands-re-
sources (JD-R) model, occupational resources may buf-
fer the influence of job demands on stress [13]. Gong 
et al. stated that psychological capital plays a protective 
role and job stress plays a risky role in occupational 
burnout [14].

Coping strategies are among the strategies used to reduce 
vulnerability to occupational burnout [15]. The main and 
well-known coping strategies are: 1- Problem-focused 
coping which seeks to solve the problem or take action 
to change the source of stress. 2- Emotion-focused cop-
ing, which is meant to reduce or manage emotional dis-
tress related to a specific situation [16]. Avoidant-focused 
coping is also one of the strategies used in this field [17]. 
According to Folkman’s stress coping model [18, 19], 
coping styles can generally be classified into problem-
focused coping and emotion-focused coping styles. Prob-
lem-focused coping refers to strategies used to deal with 

problems that cause emotional distress (such as problem 
solving, help-seeking, and cognitive restructuring), while 
emotion-focused coping specifically refers to strategies 
that regulate negative emotions. (Such as daydreaming 
and denial and detaching behavior), in some texts emo-
tion-focused strategies are classified into two groups: 
emotional strategies and avoidant strategies, both falling 
into the category of problem-focused strategies [20].

the outbreak of covid-19 epidemic brought about a dra-
matic increase in job stress of nurses and exposure to 
an unknown disease, provided the ground for increasing 
occupational burnout among them [3]; hence, it is neces-
sary to identify the underlying mechanisms of job burn-
out in them so that appropriate educational and therapeu-
tic interventions can be made to rehabilitate them. Thus, 
in the present study attempts were made to investigate 
the mediating effect of psychological capital and coping 
strategies on the relationship between job stress and oc-
cupational burnout.

2. Materials and Methods

Study type and study population

The present cross-sectional study was performed on 
nurses working in the public hospitals of Kermanshah, 
West of Iran, in 2022-23. The population encompassed a 
total of 3800 nurses. The sample size (n=351) was calcu-
lated using the Krejcie and Morgan table [21]. In order to 
prevent possible dropout, the sample size was increased 
to 404 people (15% potential dropout). Cluster random 
sampling method was used for data collection purposes, 
and paper and pencil questionnaires were distributed 
among the participants of 5 cities (Kermashah, Kanga-
var, Sahne, Paveh and West Islamabad). 

Measures

Demographic information questionnaire (DIQ): 
This instrument was used to measure demographic vari-
ables such as age (years), gender, education level, mari-
tal status, work experience (years) and presence in the 
COVID-19 health-care ward.

Nursing stress scale (NSS): This scale was designed 
by Gray-Toft and Anderson [22]. This scale includes 34 
items and 4-point Likert scale ranging from from never 
(score zero) to always (score 3) is used to score respons-
es. The scores in this scale range from 0 to 102, with 
higher scores indicating more stress in nurses [22]. The 
construct validity of the scale was analyzed using the 
heuristic analysis method and 5 factors (death and suf-

O
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fering, workload, uncertainty about treatments, conflict 
with physicians, conflict with other nurses, inadequate 
training and lack of support) which account for 46% of 
the variance were identified. The reliability of the scale 
was calculated using Cronbach’s alpha (0.89) [23]. In 
Iran, favorable validity of this instrument is obtained 
through content validity and favorable reliability of the 
instrument is measured using test-retest method with a 
coefficient of 0.74 [24]. In the present study, the reliabil-
ity of the occupational burnout questionnaire was calcu-
lated using Cronbach’s alpha coefficient (0.79).

Maslach burnout inventory (MBI-HSS): This is the 
most common instrument used to measure occupational 
burnout among different people with different profes-
sional backgrounds. This inventory was developed by 
Maslach and Jackson (1986) [25]. It includes 22 items 
that are scored using a 6-point Likert scale (never=0 to 
every day=6) and is meant to measure emotional ex-
haustion (EE) with 9 items, depersonalization (DP) with 
5 items and lack of personal accomplishment (PA) with 
8 items within the framework of professional activity. 
The validity of this instrument is reportedly equal to 
0.90, 0.79, and 0.71 for the three subscales and is calcu-
lated using the internal consistency method (Cronbach’s 
alpha) [25]. Sepehri Shamloo et al. [26] investigated the 
Persian version of occupational burnout inventory. Ac-
cording to their findings, total coefficient of correlation 
and internal consistency (total alpha) of the items were 
0.79, 0.85 and 0.87, respectively. The inter-class corre-
lation coefficient was 0.87, which indicated good test-
retest reliability. In the present study, the reliability of 
the occupational burnout questionnaire was calculated 
using Cronbach’s alpha coefficient (0.85).

Coping inventory for stressful situations-short 
form (CISS-SF): Endler and Parker [27] designed this 
instrument to measure coping styles used in stressful sit-
uations. The Coping Inventory for Stressful Situations-
Short Form, includes 21 items measuring problem-ori-
ented (7 items) emotion-oriented (7 items) and avoidant 
coping strategies (7 items). The five-point Likert scale 
ranging from very low (0) to very high (5) was used to 
score the responses. In Iran [28], the calculated Cron-
bach’s alpha coefficients for problem-oriented, emo-
tion-oriented and avoidant coping strategies was 0.80, 
0.75 and 0.65, respectively [28]. In the present study, 
Cronbach’s alpha coefficient was used to measure the 
reliability of problem-oriented (0.79), emotion-oriented 
(0.78) and avoidant coping styles (0.74). 

Psychological capital questionnaire (PCQ): Psycho-
logical capital questionnaire [11] includes 24 items in 4 
subscales of hope, resilience, optimism and self-effica-
cy, and is scored based on a six-point Likert scale rang-
ing from strongly disagree (score 1) completely agree 
(score 6). Psychological capital refers to the score that 
the respondents give to the 24 items of psychological 
capital questionnaire, and the totals score is the sum of 
the scores respondents obtain by giving responses to 
the 24 items. According to Bahadori Khosrowshahi et 
al. [29], the calculated Cronbach’s alpha coefficient of 
this questionnaire is estimated above 0.7. The results ob-
tained from single-factor and four-factor model derived 
from CFA showed that the four-factor model has favor-
able goodness of fit indices and the correlation between 
the entire scale and the subscales of optimism, hope, re-
silience, and Self-efficacy is 0.76, 0.87, 0.78 and 0.84, 
respectively, indicating acceptable validity of the scale 
[30]. In the present study, the reliability of the psycho-
logical capital questionnaire was calculated using Cron-
bach’s alpha coefficient (0.91).

Statistical analysis

In the descriptive phase, the measures of central ten-
dency and standard deviation were used to report the 
variables. skewness and kurtosis were used to check the 
normal distribution of data. In the analytical phase, Pear-
son’s correlation coefficient was used to check the lin-
ear correlation between the variables, and the maximum 
likelihood estimation was used to check the goodness of 
fit of the conceptual model of the research. Finally, the 
bootstrap test with 5000 iterations was used to check the 
direct effects. Data were analyzed using SPSS software, 
version 24 and Amos software, version 24. 

3. Results 

Out of 404 distributed questionnaires, only 359 ques-
tionnaires were analyzable, the rest were identified as 
distorted data and were excluded from the analysis. The 
mean and standard deviation of the age and work ex-
perience of the nurses were 39.44±8.12 and 18.32±5.34 
respectively. The majority of respondents were female 
(n=272, 75.8%), had bachelor degrees (n=301, 83.8%), 
and were married (n=220, 61.3%). All of them had work 
experience in the COVID-19 healthcare wards. The de-
scriptive indices of the research variables and their Pear-
son correlation coefficients are presented in Table 1. 

The skewness and kurtosis indices were found to be 
within the range of 2 to -2 for all variables, in other 
words, the skewness and kurtosis indices show that the 
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variables are normally distributed and parametric tests 
can be applied. Also, the results showed that occupation-
al burnout of nurses with job stress (0.29) is significantly 
correlated with psychological capital (-0.50), problem-
focused coping (-0.26), avoidant coping (-0.28) and 
emotion-focused coping (0.34) strategies (P<0.05).

As structural equation modeling is a sophisticated form 
of regression, it is necessary to check these assumptions 
before applying statistical tests related to the structural 
equation modeling. The results showed that Durbin Wat-
son’s statistic is equal to 2.12 and lies within the accept-
able range of 1.5 to 2.5, indicating the independence of 
the residuals. In addition, as the tolerance value increases 
(approaches 1), the level of collinearity decreases. In the 
present study the level of tolerance was measured for 
job stress (0.651), psychological capital (0.762), prob-
lem-focused coping (0.768), avoidant coping (0.561) 
and emotion-focused coping (0.781) and the results 

indicated a relatively favorable co-linearity. Thus, it is 
now possible to apply regression tests. Also, the results 
presented in Table 1 showed that the Pearson correlation 
coefficient of independent and mediator variables is less 
than 0.80. The high correlation coefficient of the inde-
pendent and mediator variables indicates multiple col-
linearity, which has adverse effects on regression results. 
Goodness of fit indicators of the conceptual model are 
presented in Table 2. 

The goodness of fit indices shows that the chi-square 
(21.05) is significant at 0.001. When the sample size is 
large, χ2 becomes significant. In these cases, the index χ2/
df, which is the ratio of chi square to the degree of free-
dom, is used. As the above table shows, χ2/df is equal to 
3.50 and lies within the range of 1 to 5, indicating accept-
able goodness of fit of the model. The above table also 
shows that the goodness of fit index (GFI), comparative 
fit index (CFI), normalized fit index (NFI), Tucker-Lew-

Table 1. Descriptive indices and Pearson correlation coefficients of research variables

Variables 1 2 3 4 5 6

1- Occupational Burnout 1

2- Job Stress 0.29** 1

3- Psychological Capital -0.50** -0.25** 1

4- Problem-Focused Coping -0.26** -0.12** 0.30** 1

5- Avoidant-Focused Coping -0.28** 0.19** -0.06 0.09 1

6- Emotion-Focused Coping 0.34** 0.24** -0.41** 0.07 0.25** 1

Variables 1 2 3 4 5 6

Mean±SD 51.13±21.64 49.33±20.08 98.02±17.61 24.49±4.34 19.52±4.80 22.84±4.78

Skewness -0.010 0.077 -0.425 0.056 -0.081 0.244

Kurtosis -0.372 -0.293 0.210 0.077 -0.056 -0.155

**P<0.05  
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Table 2. Goodness of fit indices of the conceptual model

Model χ2 Df P χ2/df GFI CFI NFI TLI IFI RMSEA

Model 21.05 6 0.001 3.50 0.90 0.93 0.91 0.90 0.93 0.07

χ2: Chi-square 

Df: Degrees of Freedom

χ2/df : Chi-square / Degrees of Freedom 

GFI: Goodness of Fit Index

CFI: Comparative Fit index 

NFI: Normed Fit Index

TLI: Tucker Lewis Index 

IFI: Incremental Fit Index

RMSEA: Root Mean Square Error of Approximation
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is index (TLI) and incremental fit index (IFI) are report-
edly above 0.90, indicating that the research model has 
an acceptable goodness of fit. Also, the root mean square 
error of approximation (RMSEA) is 0.07 indicating that 
the model has an acceptable goodness of fit. The path 
coefficients are presented in Table 3 and Figure 1.

The results suggest that occupational stress with the 
mediating role of problem -focused coping (β=0.028, 
P=0.001), emotion-focused coping (β=0.069, P=0.001), 
avoidant-oriented coping (β=0.046, P=0.001) and psy-
chological capital (β=0.144, P=0.001) can indirectly af-
fect nurses’ occupational burnout. 

4. Discussion

The present study was an attempt to investigating the 
role of psychological capital and coping strategies in job 
stress and occupational burnout of nurses, using structur-
al equation modeling. The results showed that psycho-
logical capital serves as a mediator between job stress 
and occupational burnout, which is consistent with the 
findings of Li et al. [31] and Liu et al. [32]. In these stud-
ies, the protective effect of psychological capital against 
job stress has been confirmed. Thus, according to the 
resource conservation theory, there is a bilateral relation-
ship between psychological capital and job stress. The 

Table 3. Coefficients of indirect and mediation paths in the proposed model

Predictor 
Variables

Mediator 
Variables

Criterion 
Variables

Path
Coefficient SE Lower 

Limit
Upper 
Limit

Critical
Ratio Sig.

Job stress Problem-
oriented

Occupational 
burnout 0.028 0.015 0.004 0.062 2.321 0.001

Job stress Emotion-
oriented

Occupational 
burnout 0.069 0.018 0.039 0.107 2.542 0.001

Job stress Avoidant-
oriented

Occupational 
burnout 0.046 0.016 0.020 0.084 2.430 0.001

Job stress Psychological 
capital

Occupational 
burnout 0.144 0.027 0.063 0.171 4.128 0.001

Figure 1. Fitted model in standard mode
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stress experienced by people can be perceived through 
the potential or actual loss of resources [33]. On the other 
hand, resources are important intrinsically or as means 
of obtaining or protecting other resources [33]. The job 
demand-resources model also endorses the findings of 
the present study, because psychological capital as one 
of the job resources can buffer the influence of job stress 
and thereby prevent occupational burnout [34].

The results also showed that the effect of job stress on 
nurses’ burnout is mediated by coping strategies, which 
is consistent with the findings of references [20, 35]. In 
this research, problem-oriented, emotion-oriented and 
avoidant-oriented copings had indirect mediating effects 
between job stress and occupational burnout. In order to 
explain the mediating role of problem-oriented coping, 
which includes taking measures to change the source of 
stress, it can be concluded that the aim of problem-ori-
ented coping is to alter the stressful situation or to expand 
the resources to deal with stress. Thus it strengthens the 
ability of control the stress and pressure [36], leading to 
the reduction of occupational burnout [37]. Regarding 
the mediating role of emotion-focused coping strategies, 
it can be argued that these strategies play an effective 
role in occupational burnout and other associated harms 
as lead to the activation of negative emotions and can-
not play an effective role in problem solving. They have 
mental health [18, 19]. In fact, it can be said that with any 
increase of nurses’ stress, emotion-focused strategies are 
increasingly activated in them, and this could, in turn, 
lead to an increase in occupational burnout. In terms of 
the avoidance strategy, which is considered as a type of 
escape from a stressful situation [38], it can be resulted 
that this strategy probably leads to a bias in the informa-
tion processing [39]. Therefore, not only does not it help 
to eliminate the stressful factors, but also increases oc-
cupational burnout [40].

Occupational burnout is a cumulative reaction to persis-
tent occupational stressors, but the fact that occupational 
burnout doesn’t occur to all people under stress, can be 
attributed to protective psychological capacities [41]. On 
the one hand, Burnout occurs when professionals use 
ineffective coping strategies to try to protect themselves 
from work-related stress [42]. Frequent use of maladap-
tive coping behaviors coupled with a highly stressful 
environment may direct nurses to a spiral and expose 
them to a higher risk known as burnout [43]. On the other 
hand, psychological capital is a positive source for fight-
ing burnout in nurses [33]. The positive resources that 
make up a person’s psychological capital are beyond 
emotional states. That is, PsyCap resources are most of-
ten referred to as “more stable than states such as moods 

or emotions, but not as fixed as personality traits such as 
conscientiousness or core self-evaluations; But they can 
still serve as a protective factor against stress [44].

5. Conclusion

The present study reveals the significance of the role 
of psychological capital and coping strategies in the re-
lationship between job stress and burnout in nurses. The 
findings of the present study provide adequate evidence 
to prove that psychological capital is a useful construct to 
protect people against job stress and prevent occupation-
al burnout. In addition, coping strategies were proposed 
as important components, indicating the feeling of abil-
ity/inability to control stress and thus prevent job stress. 
The present study was conducted during the COVID-19 
epidemic by means of convenience sampling in one of 
the provinces of Iran, so conclusions should be made 
with care and with respect to the existing limitations. 
When it comes to Practical use of strategies, research-
ers and authorities are advised to implement educational 
programs to help nurses with stress management and im-
prove their psychological capital.

Ethical Considerations

Compliance with ethical guidelines

The present article is derived from an MA thesis con-
ducted at Bu-Ali Sina University, Hamedan (Code: 
IR.BASU.REC.1401.015).

Funding

The present study received no monetary contribution 
from funding organizations in the public, commercial or 
non-profit sectors.

Authors' contributions

All authors equally contributed to preparing this article.

Conflict of interest

The authors declared no conflict of interest.

Acknowledgements

We hereby express our gratitude to all the nurses who 
helped the researchers conduct the present study.

Sohrabijam S, et al. Predicting Occupational Burnout in Nurses. Caspian J Health Res. 2023; 8(3):143-150

http://basu.ac.ir/


149

July 2023, Volume 8, Issue 3

References

[1] Maslach C, Leiter MP. Understanding the burnout expe-
rience: Recent research and its implications for psychia-
try. World Psychiatry. 2016; 15(2):103-11. [DOI:10.1002/
wps.20311] [PMID] [PMCID] 

[2] WHO. Burn-out an occupational phenomenon: Internation-
al classification of diseases. Geneva: World Health Organiza-
tion; 2019. [Link]

[3] Saberi A, Saadat S, Pourramazani A, Eftekhari F, Hatamian 
H, Entezari M. Burnout, anxiety, and professional self-con-
cept in nurses during the covid19 pandemic in Iran. Acta Med 
Iran. 2022; 60(9):575-82. [DOI:10.18502/acta.v60i9.11099] 

[4] Kakemam E, Raeissi P, Raoofi S, Soltani A, Sokhanvar M, 
Visentin DC, Cleary M. Occupational stress and associated 
risk factors among nurses: a cross-sectional study. Contem-
porary nurse. 2019; 55(2-3):237-49. [DOI:10.1080/10376178.20
19.1647791] 

[5] Wu F, Ren Z, Wang Q, He M, Xiong W, Ma G, et al. The 
relationship between job stress and job burnout: The medi-
ating effects of perceived social support and job satisfaction. 
Psychol Health Med. 2021; 26(2):204-11. [DOI:10.1080/135485
06.2020.1778750] [PMID] 

[6] Rezaei S, Karami Matin B, Hajizadeh M, Soroush A, Nouri 
B. Prevalence of burnout among nurses in Iran: A systematic 
review and meta-analysis. Int Nurs Rev. 2018; 65(3):361-9. 
[DOI:10.1111/inr.12426] [PMID] 

[7] Basińska BA, Gruszczyńska E. Positivity and job burnout 
in emergency personnel: Examining linear and curvilinear 
relationship. Polish Psychological Bulletin. 2017; 48(2):212-9. 
[DOI:10.1515/ppb-2017-0024] 

[8] Aronsson G. Dimensions of control as related to work organ-
ization, stress, and health. Int J Health Serv. 1989; 19(3):459-68. 
[DOI:10.2190/N6KQ-HWA0-H7CJ-KUPQ] [PMID] 

[9] Wang Y, Chang Y, Fu J, Wang L. Work-family conflict and 
burnout among Chinese female nurses: The mediating effect 
of psychological capital. BMC Public Health. 2012; 12:915. 
[DOI:10.1186/1471-2458-12-915] [PMID] [PMCID] 

[10] Luthans F, Youssef CM, Avolio BJ. Psychological capi-
tal: Developing the human competitive edge. New York: 
Oxford University Press. 2006. [DOI:10.1093/acprof:o
so/9780195187526.001.0001] 

[11] Luthans F, Avolio BJ, Avey JB, Norman SM. Positive psy-
chological capital: Measurement and relationship with per-
formance and satisfaction. Pers Psychol. 2007; 60(3):541-72. 
[DOI:10.1111/j.1744-6570.2007.00083.x] 

[12] Hobfoll SE. The influence of culture, community, and 
the nested-self in the stress process: Advancing conserva-
tion of resources theory. Appl Psychol. 2001; 50(3):337-421. 
[DOI:10.1111/1464-0597.00062] 

[13] Kim S, Kweon Y. Psychological capital mediates the as-
sociation between job stress and burnout of among Korean 
psychiatric nurses. Healthcare. 2020; 8(3):199. [DOI:10.3390/
healthcare8030199] [PMID] [PMCID] 

[14] Gong Z, Chen Y, Wang Y. The influence of emotional in-
telligence on job burnout and job performance: Mediating 
effect of psychological capital. Front Psychol. 2019; 10:2707. 
[DOI:10.3389/fpsyg.2019.02707] [PMID] [PMCID] 

[15] Shin H, Park YM, Ying JY, Kim B, Noh H, Lee SM. Rela-
tionships between coping strategies and burnout symptoms: 
A meta-analytic approach. Prof Psychol Res Pract. 2014; 
45(1):44-56. [DOI:10.1037/a0035220] 

[16] Folkman S, Lazarus RS. An analysis of coping in a middle-
aged community sample. J Health Soc Behav. 1980; 21(3):219-
39. [DOI:10.2307/2136617] [PMID] 

[17] Rafnsson FD, Smari J, Windle M, Mears SA, Endler NS. 
Factor structure and psychometric characteristics of the Ice-
landic version of the coping inventory for stressful situations 
(CISS). Pers Individ Dif. 2006; 40(6):1247-58. [DOI:10.1016/j.
paid.2005.11.011] 

[18] Folkman S. Coping across the life span: Theoretical issues. 
In: Cummings EM, Greene AL, Karraker KH, editors. Life-
span developmental psychology: Perspectives on stress and 
coping. Mahwah: Lawrence Erlbaum Associates; 1991. [Link]

[19] Folkman S. Making the case for coping. In: Carpenter BN, 
editor. Personal coping: Theory, research and application. 
Santa Barbara: ABC-CLIO; 1992. [Link]

[20] Sayadi A, Khodayari H, Saadat S, Jahangiri S. Survey the 
relationship between attachment styles, coping strategies and 
mental health among students at university of Guilan, Iran. 
Asian J Res Soc Sci Humanit. 2014; 4(1):253-62. [Link]

[21] Krejcie RV, Morgan DW. Determining sample size for re-
search activities. Educ Psychol Meas. 1970; 30(3):607-10. [DOI
:10.1177/001316447003000308] 

[22] Gray-Toft P, Anderson J. The nursing stress scale: Devel-
opment of an instrument. J Behav Assess. 1981; 3(1):11-23. 
[DOI:10.1007/BF01321348] 

[23] Lee MH, Holzemer WL, Faucett J. Psychometric evaluation 
of the nursing stress scale (NSS) among Chinese nurses in Tai-
wan. J Nurs Meas. 2007; 15(2):133-44. [DOI:10.1891/10613740
7782156381] [PMID] 

[24] Rezaee N, Behbahany N, Yarandy A, Hosseine F. [Correla-
tion between occupational stress and social support among 
nurses (Persian)]. Iran J Nurs. 2006; 19(46):71-8. [Link]

[25] Maslach C, Jackson SE, Leiter MP. Maslach burnout inven-
tory. Palo Alto: Consulting Psychologists Press; 1997. [Link]

[26] Sepehri Shamloo Z, Hashemian SS, Khoshsima H, Shah-
verdi A, Khodadost M, Gharavi MM. Validity and reliability 
of the Persian version of the Maslach burnout inventory (gen-
eral survey version) in Iranian population. Iran J Psychiatry 
Behav Sci. 2017; 11(2):e8168. [DOI:10.5812/ijpbs.8168] 

[27] Endler NS, Parker JD. Assessment of multidimensional 
coping: Task, emotion, and avoidance strategies. Psychol As-
sess. 1994; 6(1):50-60. [DOI:10.1037/1040-3590.6.1.50] 

[28] Kakabrai K, Moradi A, Afrooz GA, Homan HA, Shekari O. 
[Factorial validity and measurement invariance of the short 
version of coping with stressful situations in parents of nor-
mal and exceptional children (Persian). Appl Psychol. 2011; 
5(4):74-90. [Link]

[29] Bahadri Khosrowshahi J, Hashemi Nasratabad T, Babap-
our Khairuddin J. [The relationship between social capital 
and psychological well-being in Tabriz University students 
(Persian)]. Soc Cogn. 2013; 3(2):44-54. [Link]

Sohrabijam S, et al. Predicting Occupational Burnout in Nurses. Caspian J Health Res. 2023; 8(3):143-150

https://doi.org/10.1002/wps.20311
https://doi.org/10.1002/wps.20311
https://www.ncbi.nlm.nih.gov/pubmed/27265691
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC4911781
https://www.who.int/news/item/28-05-2019-burn-out-an-occupational-phenomenon-international-classification-of-diseases
https://doi.org/10.18502/acta.v60i9.11099
https://www.tandfonline.com/doi/abs/10.1080/10376178.2019.1647791
https://www.tandfonline.com/doi/abs/10.1080/10376178.2019.1647791
https://doi.org/10.1080/13548506.2020.1778750
https://doi.org/10.1080/13548506.2020.1778750
https://www.ncbi.nlm.nih.gov/pubmed/32521168
https://doi.org/10.1111/inr.12426
https://www.ncbi.nlm.nih.gov/pubmed/29380381
https://doi.org/10.1515/ppb-2017-0024
https://doi.org/10.2190/N6KQ-HWA0-H7CJ-KUPQ
https://www.ncbi.nlm.nih.gov/pubmed/2753579
https://doi.org/10.1186/1471-2458-12-915
https://www.ncbi.nlm.nih.gov/pubmed/23107113
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3585697
https://doi.org/10.1093/acprof:oso/9780195187526.001.0001
https://doi.org/10.1093/acprof:oso/9780195187526.001.0001
https://doi.org/10.1111/j.1744-6570.2007.00083.x
https://doi.org/10.1111/1464-0597.00062
https://doi.org/10.3390/healthcare8030199
https://doi.org/10.3390/healthcare8030199
https://www.ncbi.nlm.nih.gov/pubmed/32640647
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC7551035
https://doi.org/10.3389/fpsyg.2019.02707
https://www.ncbi.nlm.nih.gov/pubmed/31920783
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC6916327
https://doi.org/10.1037/a0035220
https://doi.org/10.2307/2136617
https://www.ncbi.nlm.nih.gov/pubmed/7410799
https://doi.org/10.1016/j.paid.2005.11.011
https://doi.org/10.1016/j.paid.2005.11.011
https://psycnet.apa.org/record/1991-97721-001
https://books.google.com/books?id=y1AlQkWZupgC&printsec=frontcover&dq=Personal+coping:+Theory,+research+and+application.&hl=en&newbks=1&newbks_redir=0&sa=X&ved=2ahUKEwj_tcLxu9v_AhXc7rsIHR6QBucQ6AF6BAgFEAI#v=onepage&q=Personal%20coping%3A%20Theory%2C%20research%20and%20application.&f=false
https://www.indianjournals.com/ijor.aspx?target=ijor:ajrssh&volume=4&issue=1&article=024
https://doi.org/10.1177/001316447003000308
https://doi.org/10.1177/001316447003000308
https://link.springer.com/article/10.1007/BF01321348
https://doi.org/10.1891/106137407782156381
https://doi.org/10.1891/106137407782156381
https://www.ncbi.nlm.nih.gov/pubmed/18020170
https://ijn.iums.ac.ir/browse.php?a_id=183&sid=1&slc_lang=en
https://books.google.com/books?id=5SfLQwAACAAJ&dq=Maslach+burnout+inventory.&hl=en&newbks=1&newbks_redir=0&sa=X&ved=2ahUKEwiG2MHivdv_AhWehv0HHWRoChAQ6AF6BAgEEAE
https://doi.org/10.5812/ijpbs.8168
https://doi.org/10.1037/1040-3590.6.1.50
https://www.sid.ir/paper/151810/en
https://sc.journals.pnu.ac.ir/article_1360.html?lang=en


150

July 2023, Volume 8, Issue 3

[30] Rajaei A, Nadi MA, Jafari A. [Psychometric characteristics 
of the scale of positive psychological capital among employ-
ees of Isfahan city of education and training (Persian)]. Knowl 
Res App Psychol. 2018; 18(3):94-108. [Link]

[31] Li X, Kan D, Liu L, Shi M, Wang Y, Yang X, et al. The medi-
ating role of psychological capital on the association between 
occupational stress and job burnout among bank employees 
in China. Int J Environ Res Public Health. 2015; 12(3):2984-
3001. [DOI:10.3390/ijerph120302984] [PMID] [PMCID] 

[32] Liu Y, Aungsuroch Y, Gunawan J, Zeng D. Job stress, 
psychological capital, perceived social support, and occupa-
tional burnout among hospital nurses. J Nurs Scholarsh. 2021; 
53(4):511-8. [DOI:10.1111/jnu.12642] [PMID] 

[33] Bakker AB, Demerouti E. The job demands-resources mod-
el: State of the art. J Manage Psychol. 2007; 22(3):309-28. [DOI:
10.1108/02683940710733115] 

[34] De Looff, PC, Cornet LJM, Embregts PJCM, Nijman HLI, 
Didden HCM. Associations of sympathetic and parasym-
pathetic activity in job stress and burnout: A systematic re-
view. Plos One. 2018; 13(10):e0205741. [DOI:10.1371/journal.
pone.0205741] [PMID] [PMCID] 

[35] Zhang Y, Zhang S, Hua W. Correction to: The impact of 
psychological capital and occupational stress on teacher 
burnout: Mediating role of coping styles. Asia Pac Educ Res. 
2019; 28:351-2. [DOI:10.1007/s40299-019-00446-4] 

[36] Baqutayan SMS. Stress and coping mechanisms: A 
historical overview. Mediterr J Soc Sci. 2015; 6(2S1):479. 
[DOI:10.5901/mjss.2015.v6n2s1p479] 

[37] Brittle B. Coping strategies and burnout in staff work-
ing with students with special educational needs and dis-
abilities. Teach Teach Educ. 2020; 87:102937. [DOI:10.1016/j.
tate.2019.102937] 

[38] Parker JD, Endler NS. Coping with coping assessment: A 
critical review. Eur J Pers. 1992; 6(5):321-44. [DOI:10.1002/
per.2410060502] 

[39] Trew JL. Exploring the roles of approach and avoidance 
in depression: An integrative model. Clin Psychol Rev. 2011; 
31:1156-68. [DOI:10.1016/j.cpr.2011.07.007] [PMID] 

[40] Chen Y, Li X, Chen C, An Y, Shi J, Huang J, et al. Influence 
of avoidant coping on posttraumatic stress symptoms and 
job burnout among firefighters: The mediating role of per-
ceived social support. Disaster Med Public Health Prep. 2022; 
16(4):1476-81. [DOI:10.1017/dmp.2021.155] [PMID] 

[41] Queirós C, Passos F, Bártolo A, Marques AJ, Da Silva CF, 
Pereira A. Burnout and stress measurement in police of-
ficers: Literature review and a study with the operational 
police stress questionnaire. Front Psychol. 2020; 11:587. 
[DOI:10.3389/fpsyg.2020.00587] [PMID] [PMCID] 

[42] Choi HM, Mohammad AA, Kim WG. Understanding hotel 
frontline employees’ emotional intelligence, emotional labor, 
job stress, coping strategies and burnout. Int J Hospital Man-
ag. 2019; 82:199-208. [DOI:10.1016/j.ijhm.2019.05.002] 

[43] Ogoma SO. Problem-focused coping controls burnout 
in medical students: The case of a selected medical school 
in Kenya. J Psychol. 2020; 8(1):69-79. [DOI:10.15640/jpbs.
v8n1a8] 

[44] Ghafoor A, Haar J. Does job stress enhance employee crea-
tivity? Exploring the role of psychological capital. Pers Rev. 
2022; 51(2):644-61. [DOI:10.1108/PR-08-2019-0443] 

Sohrabijam S, et al. Predicting Occupational Burnout in Nurses. Caspian J Health Res. 2023; 8(3):143-150

https://jsr-p.isfahan.iau.ir/article_538047.html?lang=en
https://doi.org/10.3390/ijerph120302984
https://www.ncbi.nlm.nih.gov/pubmed/25764060
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC4377947
https://doi.org/10.1111/jnu.12642
https://www.ncbi.nlm.nih.gov/pubmed/33646610
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1371/journal.pone.0205741
https://doi.org/10.1371/journal.pone.0205741
https://www.ncbi.nlm.nih.gov/pubmed/30335812
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC6193670
https://link.springer.com/article/10.1007/s40299-019-00446-4
https://doi.org/10.5901/mjss.2015.v6n2s1p479
https://doi.org/10.1016/j.tate.2019.102937
https://doi.org/10.1016/j.tate.2019.102937
https://doi.org/10.1002/per.2410060502
https://doi.org/10.1002/per.2410060502
https://doi.org/10.1016/j.cpr.2011.07.007
https://www.ncbi.nlm.nih.gov/pubmed/21855826
https://doi.org/10.1017/dmp.2021.155
https://www.ncbi.nlm.nih.gov/pubmed/34176544
https://doi.org/10.3389/fpsyg.2020.00587
https://www.ncbi.nlm.nih.gov/pubmed/32457673
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC7221164
https://doi.org/10.1016/j.ijhm.2019.05.002
https://doi.org/10.15640/jpbs.v8n1a8
https://doi.org/10.15640/jpbs.v8n1a8
https://doi.org/10.1108/PR-08-2019-0443

